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An African proverb goes:
“It takes a village to raise a child.”
Looking back to the 18 years of Swiber’s existence, I
can say that this is true in building up a company as
well. The complementing and integrated services of
our business remain to be our solid proposition to our
clients, synergizing solutions for them. The Offshore
Construction, Offshore Marine, Offshore Engineering
and Corporate Services divisions will therefore continue
to be the crucial “members of the village” that will raise
Swiber up. All are equally responsible, all are equally
accountable.
But being accountable is actually a choice. We choose
whether to include it in every decision and action that
we take. When we make accountability part of the
equation in what we do, we become more thoughtful,
more careful, more wise, more dedicated that the end
result should come out positive. Being accountable
eliminates the blame game and the finger pointing that
always distracts from the real issues and detracts the
steps towards real progress. It is a character that is
developed not by trying but by training.
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Let us not forget that Swiber’s foundation can only be
as strong as the support that each respective business
division gives to each other. While each has its distinct
mandates and goals, we need to recognize and respect
the contribution and value that each one brings to the
table. We know that it is incumbent to each – for the
safe, smooth and timely execution of our projects.
There is just no two ways about it.
The last 18 years is behind us but we should look back
and learn from the wealth of lessons that it provided to
help propel us into the next 18. I continue to be grateful
and to be in awe of what we have accomplished and it
motivates me even more to see what lies ahead. We
aspire to do more.
As before, but now, more than ever, it will take all of us
to raise Swiber up.
Raymond Kim Goh

“Let us not forget that Swiber’s foundation can only be
as strong as the support that each respective business
division gives to each other. While each has its distinct
mandates and goals, we need to recognize and respect the
contribution and value that each one brings to the table.”

[

IN THE PRESS
Vallianz Acquires Shipyard Facility in Batam
Vallianz Collaborates with COOEC
US$80 Million EPIC Contract Win in Latin America

Vallianz Establishes Marine Base by Acquiring Shipyard
Facility in Batam for S$19.8 Million
- Consideration to be satisfied by issue of new shares at S$0.138 per share, representing a
24% premium to Vallianz’s weighted average share price
- Group expects to reap cost savings from its marine base as it continues expanding vessel fleet
Vendors are industry veterans with extensive experience in the marine sector
Press Release: 22 Sep 2014
Vallianz Holdings’ wholly-owned subsidiary
Vallianz Shipbuilding & Engineering Pte. Ltd.
(“VSE”) has entered into a conditional sales
and purchase agreement (“SPA”) to acquire
a shipyard facility in Batam, Indonesia for
S$19.8 million (“Consideration”) to establish
its own marine base.
Pursuant to the SPA, VSE will acquire
the entire share capital of Singaporeincorporated
Jetlee
Shipbuilding
&
Engineering Pte Ltd (“Jetlee”) and its 99%
owned Indonesian entity PT United Sindo
Perkasa (“PTUSP” and together with Jetlee,
the “Jetlee Group”) (the “Acquisition”).
PTUSP owns a fabrication and engineering
shipyard located at Kabil, Nongsa, Batam
City, Kepulauan Riau Province, Indonesia
(“Marine Base”). The Marine Base occupies
a land area of about 8.8 hectares with a
water front of about 390 metres in length.
The Consideration shall be satisfied by
the issue of approximately 143.3 million
ordinary shares in the capital of Vallianz
(“Consideration Shares”) at an issue
price per Consideration Share of S$0.138
(“Issue Price”). The Issue Price represents
a significant premium of 24% to Vallianz’s
volume weighted average price of S$0.1116
per share on 19 September 2014. The
Consideration was arrived at on a willing
seller and willing buyer basis after taking
into account existing assets, valuation of the
Marine Base and financial position of Jetlee
Group.

Chief Executive Officer of Vallianz, Mr Darren
Yeo said,

“With direct ownership in
a shipyard facility, Vallianz
will have its own marine
base to dock and carry out
maintenance operations for
our vessels and third-party
vessels that are managed by
the Group. As we continue
with our fleet expansion
program, we expect to reap
greater cost savings and
operating efficiencies from
having our own marine base
as compared to leasing
third-party shipyards.”

Mr Yeo added, “The shareholders of Jetlee
are industry veterans with decades of
experience in the marine sector. They will be
allotted new shares in Vallianz that are priced
at S$0.138 per share, which is a significant
premium to the current share price. This
clearly underscores their confidence in the
Group’s business and growth prospects.”
The shareholders of Jetlee Group include
Mr. Ng Chee Keong, Mr. Chan Kwan Bian
and Mr. Teo Guo Ping, who have a combined
stake of 90% in Jetlee. Mr. Ng Chee Keong,
who founded Jetlee in 1992 as a joint
venture with Pan-United Marine Limited, is
experienced in the marine and engineering
field.
Mr. Chan Kwan Bian is an industry veteran
in the marine and offshore sector and
was a co-founder of Labroy Marine Ltd.
which was formerly listed on the SGX-ST
and subsequently sold to Dubai Drydocks
World LLC in 2008 for US$1.7 billion. Mr.
Teo Guo Ping, who was with Pan-United
Corporation Limited prior to joining Jetlee in
2002, has over 20 years of experience in the
shipbuilding industry.
The Acquisition is subject to the fulfillment
of several conditions including approval for
the allotment and issue of the Consideration
Shares, and receipt of licenses or
permissions that are deemed
necessary in respect of the Acquisition.

Vallianz Collaborates with the
Largest Offshore Engineering and
Construction Company in China
Collaboration with COOEC, subsidiary of
CNOOC, will enable Vallianz to steer into
China’s vast oil & gas industry
Vallianz to provide certain offshore support
vessels for COOEC’s offshore oil and gas
projects in China and Asia Pacific
Press Release: 03 July 2014
Vallianz Holdings Limited has signed a three-year collaboration
agreement with Offshore Oil Engineering Co., Ltd. (“COOEC”),
the largest offshore engineering and construction company in
China.
Under the agreement, Vallianz will provide certain offshore
support vessels, including submersible launch vessels,
to support COOEC’s offshore construction activities and
operations. The vessels will be made available to COOEC either
by charter, or through the award of a project sub-contracted to
Vallianz.
COOEC is also one of the largest EPCI (engineering,
procurement, construction and installation) contractors for
offshore oil and gas exploration and production projects
in the Asia-Pacific region. It has a footprint that extends
throughout China, South East Asia, Australasia, and the Middle
East. COOEC is a subsidiary of China National Offshore Oil
Corporation (“CNOOC”), the largest offshore oil & gas producer
in China and the third largest national oil company in China
focusing on the exploitation, exploration and development of
crude oil and natural gas.
Chief Executive Officer of Vallianz, Mr Darren Yeo said, “This
collaboration with COOEC marks a major milestone in Vallianz’s
progress to become a leading global player in the rapidly
growing offshore marine industry.
Partnering COOEC will present Vallianz with an enormous
opportunity to enter the vast offshore oil and gas industry in
China. With our young and modern fleet and ability to provide
integrated offshore marine solutions, we believe Vallianz is
primed to support COOEC’s offshore projects in China and the
region.”
COOEC’s parent, CNOOC made 18 new discoveries and
successfully appraised 20 oil and gas structures in 2013. In
2014, CNOOC expects a busy engineering and construction
pipeline with about 20 new projects under construction.
According to a report dated 12 May 2014 by investment bank
Barclays, CNOOC has four to five large projects
which are expected to be brought on-stream in 2014.
Together with several smaller projects, these could add 170,000
barrels per day of new net capacity in 2014 – the highest ever
in a year.
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Swiber Strengthens Presence in
Latin America with US$80 Million
EPIC Contract Win
- Signals strength and confidence in Swiber’s
growth in Latin America market
- Brings total contract wins year-to-date
Press Release: 02 June 2014
Swiber has clinched an Engineering, Procurement, Installation
and Construction (“EPIC”) contract in Latin America for subsea
development work including pipeline tie-in work, with an
aggregate value of US$80 million. The project will commence
immediately and is expected to complete in 2015.
Earlier in February 2014, the Group also won contracts valued at
approximately US$235 million. In aggregate, Swiber’s contract
wins year-to-date rises to US$315 million.
Commented Mr. Francis Wong, Group Chief Executive Officer
and President of Swiber, “We are pleased with this project win
as it is testament to Swiber’s ability to successfully develop
and grow in regions where we are expanding into as part of our
strategic long term goals. Just last year, we had successfully
completed the construction of a 77 kilometres-long submarine
duct for Pemex, the Mexican state-owned oil company.
We believe that with the heightening of our marketing and
business development efforts in Latin America, Swiber is steadily
establishing foothold in the growing energy sector in Mexico
where rising awareness of Swiber’s wide range of integrated
offshore construction services, enhanced with in-house marine
support and engineering capabilities has created a strong brand
presence.”
There are abounding opportunities in Latin America, where a
recent push to dismantle abandoned oil and gas infrastructure
in the Gulf of Mexico has created a US$2.5 billion market for
companies.
“Swiber is confident of its technical abilities, asset-strength,
local country offices and works closely with contacts who have
strong local expertise in their regions. With these competitive
strengths, Swiber will continue to strategically bid strongly for
projects in Latin America while staying actively focused and
committed in our core Asia region,” noted Mr. Francis Wong.

Swiber Vessels Fly the Mexican Flag
Swiber Holdings Limited is now flying the
Mexican flag on five of its fleet of vessels
in Mexico as reaffirmation of its long-term
commitment to clients in the country’s rapidly
growing oil and gas industry.

“Because we are a company with expertise on
offshore construction for the oil & gas industry in
shallow waters. In that sense, Mexico was a natural
selection to place our operations center for the
entire American continent, given that more than
80% of the oil and gas production here is obtained
from shallow water areas in the Gulf of Mexico, and
in that we are experienced.”

The “Swiber Concorde”, a derrick pipelay
barge, is the first among the Swiber Group’s
five vessels in Mexico to raise the Mexican flag
at a ceremony on 18 August 2014 at the Port of
Seybaplaya, Campeche State. Group CEO and
President of Swiber, Mr. Francis Wong, was
present at the flag-raising ceremony together
with senior officials of the Ministry of Transport
and Communications, the Mexican Navy, the
Government of Campeche, Port Authorities and
other authorities at the Federal, State and Local
levels.
Said Mr. Wong, “This is an important milestone
for the Swiber Group. Sailing our fleet under
the Mexican state flag demonstrates our
commitment in delivering our full suite of
services to the development of Mexico’s oil and
gas industry as the country rolls out its energy
reforms.
This undertaking will continue to establish
Swiber as a local key player and enable the
Group to further raise the level of our support
to our clients that will be operating in Mexico.”
Swiber hoisted the Mexican flag on derrick
pipelay barge Aziz on 26th August and on
another three anchor handling tug / supply
vessels (AHTs). All five vessels were deployed
in Mexico three years ago when Swiber landed
its first contract win in Latin America, with the
construction of a 77 kilometer-long submarine
pipeline project in Mexico for Pemex.
Swiber has since actively performed a number
of major offshore construction projects in
the region, and gained a reputation for its
commitment to excellence, competitiveness
and safety.
Today, Swiber has established strong presence
in Mexico, which serves as the Group’s platform
to further expand into the Latin America region.
With offices in Mexico City and Ciudad del
Carmen, the Group has a strong and capable
team of Mexican staff with in-depth local
understanding and expertise of the offshore oil
and gas market in Mexico.
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L-R: Sven Feldhaus, Eng. Eduardo Borja , Francis Wong, Antonio Villegas, Leonard Tay, Capt. Pablo Rodriguez

Said Mr. Antonio Villegas, President of Swiber
Offshore Mexico, S.A. de C.V., a subsidiary
of the Swiber Group, “With our fleet flying the
Mexican flag, the Group is in an advantageous
position to offer immediate integrated solutions
to fulfill the requirements of the Mexico market.

Swiber Concorde
“With the implementation of the energy reform
in Mexico, we are confident that the Group
readily has the capabilities to deliver efficient
and competitive offshore construction and
marine services to existing clients and to the
increasing number of new players entering the
market.”

@
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Marking 18 years of service in the Oil and Gas
industry, Swiberites gathered at The Chevrons
on 25 June 2014 to celebrate. Founded in 1996
by Executive Chairman Mr. Raymond Goh, as
a vessel chartering company, Swiber has taken
quantum leaps to become the established
EPIC company that it is today. At 18, and
still continuously growing fast, there is much
cause for celebration and that was exactly what
everyone did!
In his Chairman’s address, Mr. Goh talked
about how he started the company, and his
serendipitous meetings which started the
partnership with Mr. Francis Wong, Group CEO,
Mr. Nitish Gupta, CEO for SOC, Mr. Darren Yeo,
CEO for Vallianz and Mr. Jean Pers, CEO for
PAPE. These gentlemen, together with Mr. Goh,
have since served as pillars for Swiber.
Mr. Goh also took the opportunity to rally
everyone into action. “With half the year already
gone, we only have the next six months to get
our act together. All our plans and strategies in
the next six months are crucial. It will test how
Swiberites work as a team and it will determine
the successful outcome of this milestone year.
There is a need to entrench ourselves deep
into our values, our core philosophies – to get
Swiber to the finish line at the year’s end” said
Mr. Goh.
Key management promotions were also
announced and the Leadership Handbook

8

was introduced. Mr. Goh talked for the first
time about “Managing for Profit”, our fourth
Corporate Philosophy.
The most successful companies are those with
the greatest ability to grow and manage profit.
Swiber’s Management Team is mandated to
manage for profit. Managing for Profit focuses
on the future, not the past. Managing for
profit requires us to focus on establishing the
conditions that prevent losses from occurring in
the first place. We then mistake-proof the profitmaking process to prevent occurrence of losses
thereby ensuring (protecting) profitability. This is
referred to as Proactive Profit Management.
The new PAPE and Vallianz websites were
launched together with the Spanish version of
the Swiber Intranet.
Complementing the program was guest speaker
Mr. David Lim, who shared his inspiring story.
Partially disabled in both legs since 1998 from
Guillain-Barre Syndrome, David has become
one of Singapore’s most prolific high-altitude
mountaineer, leadership coach, author and
motivational speaker.
With Swiber fielding its first marching contingent
for the National Day Parade on August 9, the
marching contingent was given due recognition
and support as they gave everyone a preview of
their cheers and synchronized marching drills.

David Lim

Swiberites March in Singapore’s
49th National Day Parade

Forty Swiberites held the Swiber banners high as they made up our
marching contingent for Singapore’s 49th National Day Parade. Led
by Ms. Elisa Woodward, Vallianz Director for New Building, the
contingent braved the sweltering heat and the grueling practices
every Saturday since April 26 up to the big event on 9 August at The
Floating Platform, Marina Bay.
It was the first time for Swiber to be a part of the NDP and as a
principal sponsor, a lot of interest from the media and NDP
organizing committee was generated for having family members as
part of our contingent. OER’s Catering Executive, Rosnah Samad,

and Zamri, Despatch Driver and Office Assistant had their children
marching with them. Interviews with Rosnah and her daughters and
Zamri and his sons were published in Berita Harian and broadcasted
in Channel NewsAsia.
The whole NDP journey was truly a memorable one as Swiberites
gained first hand experience in the execution of the country’s
biggest event with no less than military precision. To play a role in
the celebration of Singapore’s 49th National day is truly an honor for
the whole Swiber organization.
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“Having our Swiber banners proudly
displayed alongside other companies
and military contingents, reminded
me once again how far our company
has come – thriving and benefiting
from this great nation’s backdrop
of discipline and excellence.
My utmost congratulations and thanks for
a job well done to our Marching Contingent
and the Organizing Committee which was
formed by our different business divisions.”
- Mr. Raymond Goh

			
			

My NDP Journey
Leonie Ann Rodrigues

Senior Risk Management & Insurance Exec

In almost every country when celebrating momentous occasions
or events, there is bound to be a parade, whether big or small,
elaborate or simple and Singapore is no different.
The NDP has always held my interest, who knows maybe it is the
child in me, drawn to the music, colours, the pomp and pageantry
of the event, the military and non-military marching contingents,
the performances and who can forget the pyrotechnics and the
fireworks display!
Every year come August 9, my family and I will gather to watch the
parade on television and to celebrate the birthdays of those of us
born within that month. This year would be no different until I saw
the email announcing that Swiber would be sending a marching
contingent to this year’s parade and calling on Singaporean and PRs
Swiberites to support by participating. Without hesitation I signed
up and waited for more information on what to expect. If I was
accepted, it would be my second participation after so many years.
Years ago I was one of the performers in the first ever Eurasian
contingent. I discontinued because I then decided to start a family
and also had a new job to concentrate on. The opportunity did not
come by until this year.
The march begins
Was training difficult? Yes and no…yes because it’s like walking,
putting one foot in front of the other. No, because in reality it is

Every Saturday it was the same scenario. Leave home early, arrive
at training ground well before noon, go through few drills, parade
rehearsals and then dismissal, sometimes reaching home as late
as 9pm, tired and sweaty and hungry because the last meal was
at 4pm.
much more than that. We had to learn how to march in time and
keeping in line with team-mates, know when to stop, when to turn as
one unit. There is also a technique on how to put up the banner and
place it into the holster or bringing down and holding it against the
right shoulder in a smooth and fluid manner. We had to understand
the commands given out in the Malay language. We had to know
the sequence of the parade, which command would be given out to
stand to attention, to stand easy, to put up or lower the banner. We
had to recognize the drum beat signalling when to start marching
off from our position. All these we learned to do and condition
ourselves, first at Nee Soon army camp for about 7 weeks and then
the rest of the weeks leading to the NDP at the floating platform.
When the Going Gets Tough
Each contingent was assigned a team of military trainers. Ours
were from the Navy. They were firm with us yet quick to encourage
us. They kept us doing the same drills over and over again as we
had to get our moves right and make them look sharp. Timing was
everything too. All these drills were done in the afternoon when the
temperature was at its highest. There were times when I wondered
if I would be able to keep up, be able to endure and complete the
whole training. It was a trial standing still under the hot blazing sun
unable to even wipe the perspiration off my face. Often it got so
hot that I felt biting sensations on my skin even through the clothing
I wore. After each session I felt totally drained. When Saturdays
came round I asked myself if this would be the Saturday I would call
it quits. Then when I see my Muslim team-mates carrying on even
though they were fasting, I felt inspired to continue.

Starting 14 June to 2 August, the combine
component rehearsal was held at the floating
platform.
Looking straight ahead while marching in
unison or standing still for hours on end, the
practices were no child’s play.

Part of NDP engagement activities is a
guided tour onboard RSS Persistence, the
Endurance-class Landing Ship Tank

Component training at Nee
Soon Camp where they learned
marching drills for 7 Saturdays
starting 26 April.
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Representing Swiber with 14 other civillian
contingents. Mr. Darren Yeo also showed
full support.

A light moment with
Mr. Nitish Gupta.

The Big Day
On the 12th Saturday we were ready for our first show. Altogether
there were 4 full dress rehearsals before the Big Day. The first
3 was for the Primary 5 students, the 4th was a pre-view for the
public. Yet after 4 parades, some of us were still gripped with
nervousness. Those full dress rehearsals leading to August 9
were just training. It was a totally different feeling we had when
we marched into view of 27,000 spectators who included the
President, ministers and dignitaries, not counting the millions of
viewers watching the event live on television which was broadcast
nationwide, to hear the roar of appreciation when every contingent
executed the moves as one.
When the final command came for the marchpast one can almost hear
sighs of relief from everyone around us. We were the last contingent
of our row to march off. When Swiber’s name was announced as
we marched towards the President, I wondered if my family and
friends were watching and could they catch me on television. I made
them promise to get a screenshot of our team for memory sake.
It was a feeling of relief when we entered the platform for the last
time for the closing of the parade. As we recited the pledge and
sang the National Anthem, thoughts went back to the very first
Saturday we trained. I couldn’t believe that I together with fellow
Swiberites lasted that long.
16 Saturdays
All these sound simple and easy but in reality it took a lot of
determination and discipline. 16 Saturdays away from family to
spend time with my fellow Swiberites at an army camp and floating
platform. It was a test of endurance, to stand still at attention
especially under the blazing sun or struggling to hold on tight to
the banner when the wind was blowing hard coming in from the
sea. To force your legs to move which were already numbed from
standing still so long, to carry on marching with the right arm at 45
degree angle gripping the banner. To wait patiently during breaks
for the next drill, learning to make oneself comfortable under the
hot stuffy platform, learning to hold my breath when I had to use
the portable toilets under the platform (I kid you not!). Every time
we reached the exit as we marched off the parade ground, I said a
silent prayer of thanks for being able to last throughout the parade.
Engagement Activities
It wasn’t all training during those weeks though. We had
cheering competitions, celebrated special events like Mother’s
or Father’s day, birthdays even! All these were organised by
the NDP committee so that the whole training journey would be
kept interesting. Swiber Management staff and colleagues also
dropped in to offer words of encouragement and appreciation as
well as bearing goodies. We certainly felt ‘pampered’.
Heart Strong!
Being part of Team Swiber in this year’s parade opened my eyes
to a few things. The determination of each one of us to succeed
and complete the journey. Even under adverse weather each
Swiberite especially those who were Muslims fasting during
Ramadan soldiered on. Where there were casualties from other
contingent, Team Swiber stood strong. We looked out for one
another, extended helping hands when necessary, shared tips,
exchanged ideas, coming together to compose cheering lyrics
and choreograph moves for the cheering competition. I also saw
the tremendous amount of effort and time put in by those who

were not marching to ensure our needs were met so that we could
concentrate on training.
A journey to remember
Year 2014 will always be special to me now. It is filled with fond
memories of my time spent on that journey towards NDP 2014.
Of friendship made, laughter shared, frustration over blunders
and jubilation over accomplishments. I am glad also because it
allowed me to interact with colleagues from various divisions like
NSE, Vallianz, PAPE, SOC when ordinarily I would not have the
opportunity to do so with most of them. Now whenever we meet
each other we tend to smile and nod in greeting instead of just
giving a cursory glance. There seems to be an invisible bond, a
thread tying us together.
Many of you would wonder why participate? When you believe in
something, in a person, in a corporation, in your country, this is one
of the ways that you can show your faith, your trust and pride. I
am no outstanding athlete, nor an A-star scholar or potential Nobel
prize winner who can bring fame to company or country but I can
stand up and take part in an event to celebrate and be proud of
either one’s development and achievements. Will I do it again next
year? Yes, barring unforeseen circumstances. If unable to march,
then to be involved in some other ways. NDP 2015 here I come!

SWIBER MARCHING CONTINGENT
NSE

Angela Quek – Pantry Lady (with sister Molly)
David Lee – Senior Project Superintendent
Li Xin (Samuel) - Project Superintendent
Matta Anil Kumar - Commercial Executive
Nur Hafizah Bte Hamid - Commercial Traineer Executive
Raymond Lim – Project Superintendent (with wife, Hotima)
OER
Lasiah Bte Musa – Senior Admin/Operations Coordinator
Rosnah Samad – Catering Executive
(with daughters, Farah and Farzana)
Zamri Bin Mohd Sani – Despatch Driver/Office Assistant
(with sons Shazmeer and Zulhaffeq)

PAPE

Deky Lim – Pipeline Engineer
Mauricio Marquez - Structural Designer
Tan Kian San - Electrical Engineer
Verma Nisha – Proposal Engineer
Xu Jian - Structural Designer

SC

Carmen Lai – Senior Admin Executive
Kenneth Ang - Intern
Lau Hui Ee – Recruitment Executive
Leonie Rodrigues – Snr Risk Mngt & Insurance Exec.
Lillian How – Communication & Media Design Executive
May Liew – Admin Manager
Michael Goh – Senior IT Executive
Shee Shin Yee – Senior Manager, Corp Secretariat

SOC

Rasiah Bte Kamsani – Graduate Trainee, HSE
San Lin Tun - Electrical Engineer
Victoria Lo – Asst. QHSE Manager

VOM

Ang Cheng Sim – Project Controller
Cheong Chun Heng – Asst. Commercial Manager
Constance Lim – Technical Admin Asst
Elisa Woodward* – Director, New Building (with sister, Emily)
Eunice Lim – Operations Admin Executive
Kelly Tan – Marketing Communications Manager
Kenneth Tan** – Engineer
Lim Jia Ying – HSE Admin Asst.
Richard Wong – Lead Technical Operations Superintendent

*Contingent Commander
** Contingent Commander (Reserve)
COORDINATORS
Aw Eng Lim – Vice President, CRD
Eddie Sim – Senior Manager, VOM
Gams Quisil – ORD Executive, ORD

SUPER
SAFETY
SUMMIT

2nd Swiber
Superintendents Summit
12 – 13 May 2014

Raymond Goh

Joseph Keh
Nitish Gupta

Steve Church

Capt Chong Chee Kuan

From L – R: Nitsh Gupta, David Lodge, Rex Williams, Bill Lowe, Emery Rogers, Jimmy Key,
Raymond Goh, Marcial Entenza, Willie Loach, Joao Henriques, Kim Elliott, David Caldwell,
Charlie Young, Steve Church

Safety was front and center during the 2-day Swiber Superintendents Summit at the Riverview Hotel Singapore on 12 – 13 May
2014. SOC Senior VP – Fleet Management Operations, Mr. Steve Church, helmed the Summit and engaged Quorum Response
Communicators to facilitate the program.

HSE ROADMAP LAUNCH
The SOC HSE Department successfully
launched its 4-year HSE Roadmap on 3
September 2014 at the auditorium. While it
was launched in the Singapore headquarters,
its reach and coverage is for all the overseas
offices, for all the associate companies of the
Swiber Group and for all our offshore vessels.

Initiated by Capt. Chong (VP, HSE) and
Steve Church (VP for Fleet Management &
Operations), the programme, showed the
full process of how SOC plans to chart its
course to deliver a sustainable and strong
HSE culture. Showing their full support, the
launch was attended by Executive Chairman
Mr. Raymond Goh, SOC CEO Mr, Nitish
Gupta, Executive VP, Project Management
Mr. Joseph Keh and the rest of the SOC
management.

“As we remain determined to grow in our
capabilities in line with the the scale and
scope of our current and future projects, it
is imperative that we raise our standards
for operational excellence. And safety will
always be one of the key components for
success. If you desire better results as I do,
then you must support this
HSE Roadmap.
This
culture
change
programme
will
involve
everyone and all are asked
to actively participate to build
knowledge and most of all to
“take actions by doing what is
right”. Unless and until, you as
an individual ardently wants to
make the difference by taking
the right actions no amount
of planning and training can
realistically change the safety
culture. It is not the policing
rather the inherent motivation within each of
us that will make this journey sustainable.”
said Mr. Goh

“We will be going into the
deep waters which has
more risk elements. With
the HSE roadmap firmly
in place, all the trainings,
activities, culture changes
continuously executed,
we will be ready and
equipped to
take on
this new challenge. So
let us all be proactive
and support this HSE
Roadmap”
- Nitish Gupta

Prior to the meeting, a Safety Climate Survey was conducted by Quorum wherein Superintendents had to rate their Leadership Style as
well as give qualitative comments on various issues such as the current safety culture onboard, what is working well and what is not - in
achieving the Cause No Harm safety goals, management support and insights on how to further enforce a strong safety culture. These
valuable assessments anchored the discussions, as everyone present was in concurrence that safety is the number one priority in ensuring
a successful and smooth execution of offshore projects.

The “Importance of Leadership & Communication And its Relationship to Safety” conducted by Quorum Director Mr. Brian Churchill was
the first part of the Day 1 agenda, followed by internal briefings from Mr. Joseph Keh, (SOC EVP), Mr. Sng Yeow Liang (VP – Supply Chain
Management) and Mr. Steve Church – who revisited the Superintendents’ roles and responsibilities and key performance indicators.
Day 2 started with a Safety Scorecard briefing by Dr. Ganesh Shastri (SOC Senior Director, QHSE). Finally, Swiber Executive Chairman,
Mr. Raymond Goh addressed the group, referring to the Superintendents as the “CEOs of their own vessels” and driving home the
point that not only are they responsible for the safety of a company asset that is worth hundreds of millions, more importantly, they are
responsible for the safety of the lives of more than 300 people onboard. Indeed the ability and responsibility to ensure this would require
the utmost personal regard for safety. Safety should be the highest consideration.

Mr. Gupta declared his commitment to
ensure that SOC follows the path of this
roadmap and urged everyone to give their full
support.

Rex, Willie and Jimmy receiving their commemorative watches from Mr. Goh

Towards the end of the Summit, three more members were “inducted” to the SuperOcean Club. This is an elite club composed of
Superintendents who have been with Swiber for over two consecutive years. (Mr. Goh, Mr. Nitish Gupta, Mr. Steve Church and Mr. Joao
Henriques are Honorary Members.)
The new members are: Rex Williams (PJW3000), William Loach, (Kaizen 4000), and Jimmie Key (Concorde/Resolute). They join Sonny
Cothran (PJW3000/Kaizen 4000), Charlie Young (Conquest), Nigel Blaize, (Resolute/Victorious) and Bill Lowe (Resolute).
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4th Year Mg Phone Mo Oo
receives his scholarship

MMU
Scholarship

The MMU Executive Committee & BA Naval Architecture Faculty with the Swiber Scholars

Myanmar Maritime University (MMU) is the premier university of maritime
education in Myanmar and one of the most selective universities in the
country. Admissions are based primarily on the marks received in the Myanmar
university entrance examination (Matriculation Exam). Since holding our first
MMU Career Talk in 2012, Swiber through its Engineering Business Division,
PAPE has had the opportunity to get its finest crop of graduates in BA Naval
Architecture.
To cement our commitment to MMU’s potential, this year, we established a
Scholarship Program with their BA Naval Architecture Department. After two
days of personal interviews by Mr. Ngwe Tun, President of Swiber Offshore
Construction Myanmar and Tboop Macazo, ORD Associate Director, Twenty
Scholars (10 4th Year and 10 5th Year students) received their Swiber
Scholarship Certificates from Swiber Group CEO, Mr. Francis Wong.

Mathieu and the 4th
year Swiber scholars

4th year lecture with Mathieu

Mr. Francis Wong being
interviewed by MN TV

Greg with the 5th year Swiber scholars

The Awarding Ceremony was held on 29 May 2014 at MMU and was covered
by the local news network, Myanmar National TV (MN TV).
Greg during his lecture with the 5th year students

Swiber-MMU Guest
Lecture Series

Young Talent
Program (YTP)
Scholarship
Swiber is privileged to be among the select group of
internationalizing companies in Singapore, that were
invited by IE Singapore to participate in their Young Talent
Programme (YTP). International Enterprise (IE) Singapore is the
government agency driving the country’s external economy.
It is tasked to spearhead the overseas growth of Singaporebased companies and promote international trade.
Only in its second year, the YTP Scholarship is part of
their Global Company Partnership, where they work with
companies in their various stages of growth towards being
globally competitive.
The YTP aims to attract a particular group of young talents
who are keen to be part of the next generation of country
managers, driving the international business of the company.
It consists market-immersion and scholarship element,
providing scholars with the overseas opportunities to gain
market expertise and be “global ready.”
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After undergoing psychometric tests and interviews
conducted by IE Singapore and Swiber respectively, First
Year Engineering student Po Cheng Wu (NUS) and Second
Year student Eileen Tan (NTU) officially became Swiber’s first

When we embarked on our Education Partnership Program with MMU,
it was a three-pronged support in the form an Education Fund, a
Scholarship Program and the provision of a Guest Lecture Series for the
4th year and 5th Year B.E. Naval Architecture Students. The objective
of the Guest Lecture Series is to bring conceptual knowledge and
corporate experience to the B.E. Naval Architecture students, through
guest lectures given by Swiber professionals in the field of Offshore
Marine Engineering, Offshore Structure and Ship Design.

IE scholars with Sponsoring companies

Eileen & her parents at the Swiber
Deed Signing Ceremony

Po Cheng receives scholarship
certificate from Mr. Iswaran

YTP Scholars last 25 August 2014. The day was marked with
a morning Deed Signing Ceremony in Swiber, witnessed by
our Group CEO, Mr. Leonard Tay and an Awarding Ceremony
organized by IE Singapore in Hotel Intercontinental - with
Mr S Iswaran, Minister in Prime Minister’s Office and Second
Minister for Home Affairs and Trade & Industry as Guest
Speaker. In both occasions, the proud parents and relatives
of the two scholars joined in, to celebrate this remarkable
milestone for Po Cheng and Eileen.

On 25 July 2014, PAPE Directors Gregoire Lefeuvre (Offshore Marine &
Shipbuilding) and Mathieu Gandrille (SURF) conducted a one-day lecture
for the 5th Year and 4th BA NA students, respectively. Greg’s lecture
started with an introduction to the Toplogy of an Offshore Project before
proceeding to his four-part main topics: Vessel Designs for the Offshore
Industry, Design Spiral, Machinery System and Offshore Equipment.
Simultaneously, Mathieu covered the day with an Introduction to
Hydrodynamics as well as touching on the Hydrodynamics Challenges
in the Offshore Oil & gas Industry. Both full-packed classes were rapt in
attention as the Guest Lecturers rounded off their academic discourse
with actual offshore videos.

The lecturers in front of MMU’s main lobby
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FORGING TIES, BUILDING BRIDGES
SOC Teambuilding
Pe-off

by: Michelle M. Catapang

Document Control Engineer

April Roallos Medrano
HSE Training Exec

People learn best when having fun. Extraordinary things happen
when people are smiling and enjoying. People reveal different
sides and share their creative nature that keep them involved and
engaged in every activity. During the SOC teambuilding at Keppel
Club on 27 June, we found all these and more!
We started with a briefing from Keppel’s safety officers, followed
by some energizers (deck of cards pairings and tower-tsunami
diversion game) to get to know each other, to loosen up, to have
fun, and to build positive communication for all teams.
Next, came setting clear expectations for the day and the new
mindsets that we hope to achieve. All were written in a small piece
of paper and posted on the wall. Interestingly, many expected to
be challenged by the tasks, to gain more friends, and most notably
written, to relax.
We were then grouped and challenged by auxiliary experiential
simulations working as a team with one goal. In one of these
simulations, a ball was perched on a ring with several strings
attached to it. Each team members held on to each string, and
pulled and moved in synch in order to keep the ball’s precarious
balance until they completed the goal of placing it at the mouth of
a small conical object.
This was followed by a graphic facilitation technique activity called
the “Evolution of SOC”. This activity involved illustrating facts
and figures, to track where SOC had been and where it is headed.
All team members participated and showed off their drawing
skills which were all amazing. Each key idea started with simple
drawings and sketches which then formed into a big collage. Each
team took turns explaining their collage which all illustrated the
success of SOC.
“Final Cut, Camera, Action,” an activity depicting the happy
moments in SOC and the company’s TRADEmark values, mission
and vision, revealed SOC team members’ best kept secret. Little did
we know, that SOC have hidden acting, singing and dancing talents
until we were tasked to make our own Swiber SOC commercial. It
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was mandatory that every member in each group, act or has a
role utilising their props. Brilliant ideas, individual talents and skills
merged to produce a one minute commercial clip. This activity
showed that anything can be achieve as long as collaboration,
creativity, strategic and very good project management skills are
utilised to help one another.
As the old adage goes, “You don’t get harmony when everybody
sings the same note.” The last activity, SOC in Sync demonstrated
the value of having one vision and individual sense of ownership of
their roles. With each member holding a bell with a different note,
our CEO, Mr. Nitish Gupta, served as our “maestro” conducting
our musical performance. At first it was hard to get the tune that
we needed to play, but the conductor knew what he was doing.
One of the most important tasks of leadership, in fact, is being able
to put together a good team and to support its members in doing
their best.
Regardless of individual differences, we strive shoulder to shoulder,
hand in hand, in forging the ties and building the bridges as we
champion the Swiber core values and philosophies in our daily
operations.
Kodus to our wonderful colleagues Lin Qian Dai and Anna
Douehi, whose hard work and good coordination ensured that the
teambuilding event is a huge success. A big thank you to the ORD
team for helping us in organizing. We had a great time in this
teambuilding which culminated with a sumptuous dinner.

Strength & Strategy
A combination of brains and brawn gave the SC Eagles
a come from behind victory in the all time favorite, tug of
war. Always the first team to get eliminated in this game
during the previous sportsfests, the Eagles’ coordinated
pulling greatly paid off with 3 straight wins.

2014 Sportsfest
16 August 2014
Bukit Gombak Stadium

The Jubilant Champion Team PAPE Herons

Another action-packed day for Swiberites as the 5th sports fest and family day was held in Bukit
Gombak stadium on 16 August 2014. This year, the stakes are higher for all six Swiber teams. All
sports events will now have corresponding points. The team with the highest aggregate points will
be awarded as the Team of the Year during the year-end party.

Goal!!!
The world cup fever rages on in Swiber as the finale event
was the penalty kick shootout. With so many football fans
and players in Swiber, the competition began even before the
actual game started.
Some were bantering with each other, while others were
practicing whenever they could. But it was the Eagles who,
up until the last minute were still struggling to form their team,
ran away with the gold.

And the Race is on!
All teams: SOC Cranes, SCS Eagles, OER Pelicans,
Vallianz Swifts, NSE Seagulls and PAPE Herons
immediately had a go at each other, but the fast, and
furious PAPE Herons dominated the tracks. PAPE was
represented by a line-up of their best of the bests runners
after they held their own try-outs and elimination prior to
the sportsfest.

Sumo Swiber Style
Swiberites got physical with the sumo wrestling
competition.
Wearing an inflatable sumo suit, four
representatives from each team huffed and puffed and
pushed their opponents with all their might.
But the
rest of the teams proved no match for the strength and
muscles of the NSE Seagulls.
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Kiddie Races
Also in the thick of the action are the Swiberite kids.
Whether it is a gunny sack race, or running, our kids also
share in the fun and competition.

pg. 5

And the Winners are...

100m Male: Gabriel Goh (1), Arun Vyshakh (2), Jian Guo (3)
100m Female: Iza (1), Verma Nisha (2), Carmen Lai (3)

200m Male: Ong Wei Ming (1), Haziq (2), Mahesh (3)
200m Female: Alona Ellorin (1), Verma Nisha (2) JiaWei Xu (3)

Bowling Point
2014 Bowling Tournament
400m Male: Reynald Gervelas (1), Ankit Munjal (2), Shen (3)
400m Female: Shao Fong (1), Ivy Gwee (2), Qian Lin (3)

100 x 4 Relay: PAPE Herons (1), OER Pelicans (2), SOC Cranes (3)

Twenty four teams were pitted against each other in
the 2014 bowling tournament held at Orchid Bowl, The
Chevrons on 26 September 2014.
A widely participated event, each group were able to form
3 - 4 teams of 4 bowlers each to try and grab the trophies
for their division. An early crowd favorite was Haziq from
OER Pelicans. He managed to score successive strikes
and later on bagged the Best Male Bowler award.

1st Runner Up SOC Cranes team with Mr. Aw and Micu

Interestingly, except for the SOC team who have consistent
bowling winners in Siddhesh and Olwin, this year’s top
performances came from the more recent joiners.
Kreuz Subsea ran away with the gold, but it was the
Cranes who advanced further in their bid for the “Team of
the Year” award.
Sumo Wrestling: NSE Seagulls (1), OER Pelicans (2),
SOC Cranes (3)

Tug of Friends: SC Eagles (1), VHL Swifts (2), NSE Seagulls (3)

PAPE Herons team, 2nd runner up
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Penalty Shootout: SC Eagles (1), NSE
Seagulls (2), PAPE Herons (3)

Best Female Athlete:
Verma Nisha, PAPE Herons

Best Male Athlete:
Ong Wei Ming, PAPE

CHAMPION

Kreuz Subsea
SOC Cranes
				
Olwin D’ Souza, Siddhesh Prabhu,
				
Theresa Bernabe & Dolly Bendana
2nd Runner Up
PAPE Herons
				Nicolas Ruiz, Tukaram Parab,
				
Marilyn Ordanoso & Lizel Lozano
Best Female Bowler
Marilyn Ordanoso, PAPE Herons
Best Male Bowler
Mohamed Haziq, OER Pelicans

1st Runner Up		

Hoop Lah!

Smash
Up
Swiber Badminton Tournament
Swiber badminton tournament was held on
22 August 2014 at Bukit Gombak Sports
Hall. Competing in 3 divisions: Men’s Singles,
Women’s Singles and Mixed Doubles, each
Swiber team came up with two sets of
representatives to play for the gold.
In the male singles division, SOC smasher
Dunstan Lim prevailed over Rustom Contractor
and clinched his back to back championship.
Jhoan Ching and Alicia Lee, both from Kreuz
subsea faced off once again in their bid for
the Women’s singles domination where Jhoan
bagged the gold for the second time.

MALE SINGLES
CHAMPION

1st Runner Up		
2nd Runner Up

FEMALE SINGLES
CHAMPION

1st Runner Up		
2nd Runner Up

MIXED DOUBLES
CHAMPION

1st Runner Up		
2nd Runner Up

2014 Basketball Tournament

In the mixed doubles, two teams from NSE
Seagulls: Ashok and Qian Lin and Daniel and
Shi Xuan battled it out for the championship
where Ashok and Qian Lin’s tandem emerged
the winner.

It was a red-letter day for SOC
Cranes as they won against
the Vallianz Swifts during the
championship match of the 2014
Swiber basketball tournament.

With guest team Kreuz Subsea dominating
the hard court, the biggest overall points were
snagged by the NSE Seagulls which gave
them a healthy boost in the grapple for the
“Team of the Year” award.

The Swifts’ run-and-gun offense
enabled them to take down the
Herons during the semi-finals with
a 58-29 win. But once they got
past the Cranes’ guards during
the championship, they had to
come through the towering 2013
MVP Wang Shu Yang.
With
strong contributors such as Errol
Warde, Gopaal, Michael Jude
Angelo, and Hansel Bernabe, the
Cranes’ defended their title over
Vallianz Swifts for a back to back
championship.

Dunstan Lim, SOC Cranes
Rustom Contractor, Kreuz Subsea
Gregory Kho, PAPE Herons

CHAMPIONS

For three Fridays on 9 and 16 May
and 6 June, Swiberites flocked
to Bukit Gombak sports stadium
to watch and cheer for their
team. The participation of family
members made the tournament
even more exciting and certainly
worth watching!
With the “Team of the Year"
at stake for the team with the
best performance in all sports
activities come year-end party, the
competition is at its peak and it
seems like, the Cranes are off to a
good start.

SOC Cranes

1st Runner Up		 Vallianz Swifts
2nd Runner Up
PAPE Herons
2014 MVP			
Wang Shu Yang

Jhoan Ching, Kreuz Subsea
Alicia Lee, Kreuz Subsea
Aung Yee Mon, SC Eagles
Ashok & Qian Lin, NSE Seagulls
Daniel & Shi Xuan, NSE Seagulls
Lip Kheng & Polly Chew, Kreuz

The champions - SOC Cranes

Dunstan Lim
The winners

Vallianz Swifts vs PAPE Herons
Players and supporters
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The OER Pelicans team

Overseas EE Trainings

“

“

“

Andrea W. Maris (Tax Staff, RSC)

M. Restyanto
Snr. Operations
Manager, PTSB

PT RSC

“

I have heard about EE training many times during my 2 years
work in Swiber and I have missed 2 opportunities to attend the
training previously. So when I heard there will be another training
in August 2014, I have made up my mind that I must attend it
this time. And I was delighted to have attended as it was 1 of
the most fun 8 hours of training I ever had. It was good for me
to know what type of person I am and it certainly helped me to
understand better on my team’s personalities & how to cope with
the various different types.
Training was done quite methodologically as well as inspiring.
It is certainly good that Swiber has made this as 1 of the “must
have” training for all employees.
Keep up the good work!
		
Michael Sujantono (Finance Director, RSC)

“

“

Two thumbs up for EE Training. This training is
very useful in increasing our knowledge about
the various characters and personalities of
people.
Ida Hayu Wulandari
HR Manager, PTSB

PTSB Batam

“

PTSB Jakarta

PT RSC
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Sari Simarmata
(Project Secretary)
Batam

“

This training helped us to know our personalities. We learned how to
develop ourselves, how to know our colleagues’ profiles and how to
deal with them so that we can work in harmony in the office. It also
helped us to explore our creativity by building a tower with straws as
the base material. It was a really fun game.
During the training, Kelly and Jia Xin played some some short movies.
By watching the movies, we saw how an emotionally excellent leader
acts and responds to situations. We saw how a great leader earns
everyone’s respect.
It is really good to have this training at PT. Rajawali Swiber Cakrawala.
Hopefully we can have this kind of traning next time, so we can run
the company better.

“

PT Swiber Berjaya team totaling 40
persons attended one day in house
Excellent Emotional Training. Trainer
is Kelly Chong Kaili – Training &
Development Manager.
Upon completing this training, PT SB will
grow into a solid team, where internal and
external communication and cooperation
will be
governed with
emotional
excellence

“

“

• July 28 and 29, Del Carmen Mexico
• August 12 and 13, PTSB Jakarta
• August 26, PT RSC Jakarta
• August 27 PT PAPE, Jakarta
• September 17, PTSB Batam

I never thought
that EE Training is so much fun and
exciting. More than that, it was awesome to know
myself better than before.
It also taught every one of us who attended the training
to know how to face, to talk, respect, to communicate
& to treat other people with different behavior.
Thanks a lot to both beautiful trainers Mrs Feiri Yenna &
Miss Jia Xin who helped us through the training with
bilingual language, Bahasa & English.
Hopefully we’ll be given another opportunity to attend
another valuable and exciting training in the future.
Thank you Swiber !!!”

“

		

“

“

			 Pablo RG, Fleet Manager
		
Vallianz Mexico

“

I really enjoyed this training since the content is focused on the
person. I do really appreciate all the knowledge, experiences, materials
(loved video-clips!) practical and very useful recommendations that
Mr. Winston, the trainer, shared with all of us. I feel very glad to know
that there are some people like Leonard team who work on search
and share this important information with all kind of institutions; my
congratulations and thankfulness.
		
		

Gorga Kristo, PT PAPE

“

We learnt more about ourselves and about our colleagues, noting
that there are a variety of personalities, strengths and weaknesses within
any team.
We put team-work to the test constructing our wobbly, somewhat comical,
towers made of straws and sticky tape balancing group dynamics at the
same time as constructing a tower that was both tall and stable. Each team
member took on a slightly different role in the building of the towers and all
team members enjoyed the end feeling of success.
We returned to our work wiser about the benefits of a high EQ organisation
with a better understanding of how developing our own personality
profiles, and assisting others develop theirs, can contribute towards better
communication and improved financial and business performance.		

“

“

PT PAPE

“

“

			 Miguel A. Rojas
		
QA/ QC Manager

I learned my
personality profile and understood
other people’s personality and orientation.
That is a very good thing and I am grateful.
But beyond understanding other people’s
personalities, I want to master how to maximize my EE
personality and how to interact with others who have
the same or different EE personalities. I understand
that it is only one day training but I feels that the
trainer is too fast in presenting. Therefore, I suggest
to have a continuation of this training as part of team
building or add one more day in the EE training to
learn about how to communicate well with others,
to build a good relationship with others in the office
and to master problem solving technique using
Emotional Excellence.

“

“

Great training,
My expectations prior to start
of the training was to hear some
motivational speeches and things like
that. I´m glad to receive a course
presented as a methodology, based on
documented facts and scientific basis.
Also the group activities were very
constructive. I learned things that I can
adopt in my professional as well as in
my personal life. Really
useful and I appreciate it.

I think it is important to value the human asset we
already have, and give tools to strengthen their skills.
Understanding our collaborators, communicating
effectively to optimize the resolution of future
problems, using emotional excellence to motivate
and persuade, are goals that a good leader is able to
achieve.
Using EE will resolve situations that arise in the family,
the couple, the community aptly.

“

“

The main
test was really surprising,
most of us know the way we are
and the triggers that make us behave in
certain ways. But having a document that tells
you how you are, and which is your best working
area is just amazing. I really appreciate this
opportunity and I encourage everyone to take it!
Nevertheless, as we are from different cultures
and languages, it would be most appreciated if the
materials and the speaker could take some time to
find out the best way to present this awesome
course.
		- Rodrigo Mina Calderón
Project Controls
Manager
_______

Mayra González Castelán
General Services Assistant, HR

“

					Deana Karen Halfpenny,
					Pipeline Engineer

“

Silvia R. Flores Realpozo
HR Manager

“

The EE training was an excellent way to broaden the minds of
people; a versatile tool for interaction & communication. It provided
insights into the thought processes of others and enabled us to
better understand others. During the course of the training, we
were split into groups in order to complete tasks.
It provided an excellent environment for learning and the useful
exercises enabled us to expand our knowledge and experience
on emotions, behaviours & team-work. It was truly a beneficial
exercise, one that should be done on a regular basis to ensure all
employees conduct themselves in a decent & respectful manner.

SOMEX
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“

			
Mel Chan Shih Sie,
			Project Engineer, Brunei

“

EE training was refreshing in
its own way; reminding us all that one’s EQ
level is just as important as the glorified IQ.
Having high EQs is almost one’s guaranteed golden ticket
to success, combined with a healthy IQ level.
The 5 elements of EQ – Self-awareness, Self-regulation,
Motivation, Empathy and Social Skills – essentially is
all about our reactions to any action or situation.
Finding out which category I fell into, helped me realize
the moments where I had tended to over-react. It is now
an ongoing self-regulating development; thanks to
EE training!

“

“

In my opinion the whole
training was excellent, from the
trainer till the topics. Every shared
knowledge results are very easy to apply in
a practical way. I also found the personality
test as a very functional tool since it helps
us to know oneself in detail, to
control our emotions and to improve
our being in a personal level.

Brian Khoo
HR Management Trainee
Brunei

Salute to the
Moms
An early morning sweet treat of red velvet cupcakes were
given out as Swiberite moms entered the lobby on 9 May 2014.
A couple of days earlier, mommies were invited to submit their
photo with their child/children to ORD. A slideshow was then
produced and played in the TVs at the lobby in celebration of
Mother’s Day.

2014 DeepaRaya Celebration
It’s back to back movie screening in the 2014 DeepaRaya
celebration held at The Deck. On 9 October, the first installment
of the megahit Adnan Sempit trilogy was shown. Adnan Sempit
Sawadikap is a Malay comedy released in August 2014.
Picking up from the previous installment, it follows the hilarious
adventure of Adnan (Shaheizy Sam) in Thailand.
A sumptuous buffet of Malay cuisine was served for lunch and
while watching the movie, Swiberites helped themselves to a
free flow of kacang putih and freshly made teh tarik. Swiber
Corporate’s very own Muhamad Bin Abu served as the teh tarik
man.

The 2-day celebration continued the next day with the showing
of Chennai Express. Chennai Express is a 2013 Indian action
comedy film which features Shahrukh Khan and Deepika
Padukone in lead roles.

These simple gestures brought smiles and delight to the hardworking Swiberite super moms.

According to Box Office India, Chennai Express currently ranks
as the second highest-grossing Bollywood film worldwide
This time around, Indian buffet was served. Of course, our
DeepaRaya celebrations are not complete without the mehandi!
Our trusty mehandi ladies made intricate henna designs as the
ladies queued up for their turn.

Father’s Day
Treat

Durian Party

Most Swiberites will never miss their
annual affair with the king! On 27 August
2014, durian lovers promptly gathered in
the loading bay for the annual durian party.
A mix of Mao shan wang and D24 XO
ensured that there is variety for everyone
who prefers the bitter and/or the sweet.
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Like an army of ants, people just swarmed
and dispersed after they had their share.
Gone in 30mins, durian parties are definitely
the shortest in all Swiber events.

Nothing beats a steaming cup of freshly
brewed specialty coffee to wake the
senses. On 13 June 2014, Swiberites were
taken by surprise as they entered the lobby
and they were greeted by a smiling crew
of the mobile coffee brew bar giving away
free espresso based specialty coffee to all
Swiberite dads.

With the rich aroma of the coffee wafting
throughout the lobby, the brew bar was a
megahit. Even non fathers queue up for
their cup for a special price of $1 only. Tea
was also made available for those who
don’t drink coffee. It was truly a special
father’s day surprise.

CRD Teambuilding
Corporate Resources and Development is growing
bigger with the incorporation of 7 departments;
Recruitment, Training & Development, Corporate
Relations and Communicatons, HR Operations, Payroll,
Building Management & Administration, and IT.
As a newer and bigger team, all members were given
an opportunity to bond with each other and facilitate
cohesion with a teambuilding event held on 14 April at
Focus Adventure, Sembawang site.
Conducted by training provider NuQuest, the event
was filled with activities that highlight the importance of
open communication and teamwork.

Striving for Personal
Excellence as a
Champion
13 August 2014
A workshop was conducted by Mr.
Eddie Yip from MindChamps for
Swiberites to learn more about the key
ingredients of being a champion, how
to increase productivity output, how to
handle emotional challenges yet remain
focused, etc.

Marine Classification
and Statutory
Requirements
9 September 2014
A presentation regarding the classification
societies and their fundamental roles,
the creation of IMO and evolvement of
international maritime regulations was
conducted in Swiber in order to give a broad
base understanding of the classification and
statutory requirements and processes.

It’s in our Blood to Save Lives

2014 Blood Donation Drive

In partnership with Singapore Red Cross, a successful
blood donation drive was held in Swiber on 23
September 2014.
To prepare potential donors for the exercise and to
encourage more people, a lunch talk was held at the
Swiber auditorium on 10 September. Equipped with
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the necessary information and inspired to help out,
105 Swiberites registered after the talk.
On the big day, more people came, but after the
preliminary assessments, due to travels and health
considerations 77 Swiberites successfully donated to
Singapore Red Cross.

	
  

Swiber
Phoenix
Scholarship
VHL & NSE

Toa Payoh
Care
Corner
Mid-Autumn
Festival
Charity
Event

Kelly Tan

Marketing Communications Manager

Mid- Autumn Festival, also known as the
Lantern festival, is an occasion where families
get together to enjoy some mooncakes and a
cup of tea.
This year, our Vallianz and NewCruz family
took the chance to celebrate this with the
elderly of Toa Payoh Care Corner Seniors
Activity Centres. They were treated to an
excursion to the Gardens by the Bay and a
scrumptious dinner at the East Coast Jumbo
Seafood Restaurant on the 5th September
2014.
The day started early at the
four Senior Activity Centres
in Toa Payoh with the teams
participating in games and
karaoke sessions with the
elderly.

	
  

Just before starting lunch,
mid- autumn goodie bags
that were packed specially by our NewCruz
team were distributed to each of the elderly.
These goodies bags are filled with mooncakes,
lanterns and light sticks that the elderly can
enjoy back at home with their loved ones.

	
  

Alongside our management team, consisting
of Vallianz CEO - Mr Darren Yeo, Swiber and
NewCruz management team - Mr Aw Eng Lim,
Mr Sng Yeow Liang, Ms Adora Macazo and Mr
Alvin Tan, the team joined in the heartwarming
lunch prepared by Mdm Toh Kwee Hoy, the
dedicated cook of the Toa Payoh Block 5
Seniors Activity Centre (TP5).

	
  

34

Under Vallianz’s sponsorship of the Hot Meal
Programme, Mdm Toh has been serving hot
and healthy meals for the elderly staying in
Toa Payoh Block 5 over the last five years.
In recognition of her hard work at the centre,
Mdm Toh was awarded a Long Service Award
during the lunch.

“I am honoured to receive this award but what
I have done is nothing as compared to the
generosity of Mr Darren Yeo. I am thankful to
Vallianz for their sponsorship that allows these
elderly to enjoy warm, substantial meals five
and a half days of a week. Thank you very
much, Mr Yeo”, Mdm Toh expressed with
gratitude.
After lunch, the management team went
around visiting and presenting gifts to three
elderly in the block. Mr Darren Yeo paid a
special visit to Auntie Dorothy, a pioneer
beneficiary of our Hot Meal Programme
sponsorship. Apart from presenting her with
the gift, he also spent some time checking on
her living conditions and
understanding more of
Auntie Dorothy’s daily
life from Ms Christine
Goh – Head, Senior
Services
of
Care
Corner.

Tboop and Kyaw Kyaw with the Phoenix Scholars

This year mark our fourth year of partnership with Phoneix
Association in providing scholarships for Secondary and
University students infected with or living with family with HIV
and AIDS. It is always a privilege to be able to visit them and
personally see familiar faces and catch up with the Scholars
and the Staff who have already become family to Swiber.
Our Scholarship Program since then has helped to enable six
students finish their degrees in various fields such as Geology,
Philosophy, Botany and English. These graduates are all
gainfully employed – and the most heartening of all was seeing
three of them working for Phoenix as Program Coordinator (Nay
Lin), Project Accountant (Ma Tin Mar Lin) and Office Assistant
(Nan Kay Khine Soe). They are indeed paying it forward.

Simple and sweet celebration

The elderly gathered
again at the centre around 4pm to proceed to
the Gardens by the Bay. After the walk and
photo- taking session, they headed over to
East Coast Jumbo seafood restaurant where
they were joined by the staff from NewCruz
and Vallianz. The rest of the night was spent
enjoying the wonderful eight course dinner
while chatting away with the staff in much
laughter.
“We enjoyed the dinner very much. It is not
often for us to receive such treats and get
to travel to such nice restaurants for dinner.
Thank you for the fantastic meal and a day of
fun. “Mdm Hui Miew Cheng exclaimed.
All of them ended the day with a full stomach,
happy memories and a group photo with Mr
Darren Yeo before heading home.

30 June 2014

Anthony
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27 June 2014
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Luo Xuan

Choon
Chen Xi, Ariel
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Peh Mei Qi
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Anna Tan
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Kyle Kristoffer
Subang
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Marching tall and proud! Swiber’s first National Day Parade contingent during rehearsals at the Floating Platform.
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