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Chief’s Message
Change for Good
Exactly a year ago, in this same space, I wrote about change, how it cannot
be avoided, only expected; how it is arguably one of the most evident signs of
growth. This issue shatres with you the Annual Reports of our listed companies,
Swiber, Kreuz and Vallianz. An annual report is a comprehensive report on a
company’s activities throughout the previous year, giving shareholders and
other interested people information about the company’s movement and
financial performance. In a way, an Annual Report is a good chronicle of change
that a company goes through year in and year out.
Change can go either way: for the worse or for the better. And I hope that history
will one day judge us that we as a company and as a people, have consistently
chosen the path to change for good.
Change for Good is a cornerstone of our Cause No Harm policy and is being
supported by our Emotional Excellence training as well. It is treating people the
way they should be treated, enhancing understanding between individuals –
paving the way for better cooperation. This should be our default setting when
we deal with each other, our clients and our partners. I believe goodness is
inherent in all of us. It is demonstrated daily through a kind word to a colleague,
accommodation of a request not in your job description, helping a new
employee, sharing your lunch, donating to a cause, a pleasant disposition, being
punctual, being patient…the list goes on.
Change for good is also what our Continuous Swiber Improvement (CSI) program
is all about. Its launch last May 9 signified the start of our journey towards lean
management. I can only foresee positive changes in our operations as we
continue to eliminate waste and streamline our processes. Be one with me
in seeing this through until it comes to fruition. As to when this will be solely lies
with us.
Believe in doing what is good.

Raymond Goh

Executive Chairman
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In this issue I wish to thank our
Contributors Irene Chong and Aldon Yapp
and to Aidil Fadly for the Magnificent Photos
Mr. Rick Pursell		
Adviser
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Swiber Brunei EE Training

Rizza Echarri
Editor in Chief

“Change for Good is a
cornerstone of our
Cause No Harm
policy and is being
supported by our
Emotional Excellence
training as well. It is
treating people the way
they should be treated,
enhancing
understanding between
individuals – paving the
way for better cooperation.”

Swiber Secures Various New Contracts Worth
Approximately US$27 Million

Swiber Secures Notice of Award for EPIC
Contract

- Various charter contracts secured for AHTS, flat top barges, construction barge, and
other services in Southeast Asia
- Fleet utilisation to be buoyed by upturn in offshore oil and gas sector

- Scope of work comprises engineering, procurement,
laying of subsea pipeline and platform modifications
- Second contract win in 2011

Swiber announced that it has secured various contracts worth
approximately US$27 million in total, mainly for the charter of
its offshore construction and
support vessels.
These charter contracts from leading oil majors and other oil
and gas contractors include the provision of anchor handling
tug and supply (“AHTS”) vessels, flat top barges, and construction barge.
Said Mr. Raymond Goh, Executive Chairman of Swiber, “These
various contracts secured in Southeast Asia reflect the strong
and growing demand for offshore construction and support
vessels. The Asia Pacific, to which we have the largest exposure, has especially attracted the interest of oil and gas companies given the region’s relative political stability and growing
domestic demand. We believe that stable oil prices in the long
run will motivate oil and gas companies to increase exploration
and production to meet the demand for energy especially in
the Asian region and other emerging countries. This increase
in the oil and gas sector is expected to keep our fleet utilisation
high.”

Mr. Francis Wong, Group Chief Executive Officer and President
of Swiber added, “Swiber offers a spread of offshore marine vessels and services that are highly complementary to our offshore
EPIC business. These services include extensive marine offshore
services, yard facilities with a comprehensive and growing capability for ship repair, conversion and construction, subsea support services and a widening range of engineering design, fabrication and offshore engineering services. It has always been our
strategy to provide a full suite of integrated tservice offerings
which can be customised to a wide range of requirements for
our customers in different markets.”

We believe that stable oil prices in the long
run will motivate oil and gas companies to
increase exploration and production to meet
the demand for energy especially in the
Asian region and other emerging countries.
This increase in the oil and gas sector is expected to keep our fleet utilisation high.”
- Mr. Raymond Goh, Executive Chairman

Swiber announced a Notice of Award from a leading oil and gas operator in South Asia worth approximately US$125 million.
The scope of work comprises engineering, procurement, transportation and installation of several pipelines in South Asia including platform
modifications. The offshore work will commence
in Q4 2011 and is expected to be completed by
Q2 2012.
Said Mr. Raymond Goh, Executive Chairman of
Swiber, “This second contract win for 2011 further
enhances our solid track record in the South Asia
region, which continues to be a key market for the
Group.”
Mr Francis Wong, Group Chief Executive Officer
and President of Swiber added, “Having secured
two contract wins in quick succession, this reaffirms Swiber’s leading position as a reliable and
trusted service provider of choice amongst the
world’s major oil players.
With a sizeable vessel fleet, we can leverage on
our track record of proven expertise, providing a
full suite of integrated service offerings which can
be customised to a wide range of requirements for
customers in different markets.”
Led by highly experienced project management
teams and engineers and equipped with an extensive fleet of modern construction and support
vessels, Swiber is able to perform a full suite of
offshore construction, marine support and subsea
diving services, delivering integrated and innovative solutions for a wide range of offshore projects

“With a sizeable vessel fleet, we can leverage
on our track record of proven expertise, providing a full suite of integrated service offerings
which can be customised to a wide range of requirements for customers in different markets.”
- Mr Francis Wong, Group CEO and President

SWYBER

pg

5

Swiber Secures US$34 Million Contract
for Transportation, Installation, and Subsea Works

Swiber Reports Net Profit of US$39.4 Million on Revenue of
US$469.7 Million in FY2010

- Utilise in-house fleet of vessels
- Marks the beginning of the contracts award season for 2011 Singapore

- Gross profit surges 82.9% to US$103.0 million on 19.4% increase in revenue to
US$469.7 million
- Gross profit margin up 7.6 percentage points to 21.9% with higher efficiencies
- Healthy order book of US$680 million

Swiber announced that it has secured a contract from an international major oil company in South East Asia worth approximately US$34 million.
Swiber will be using its in-house fleet of vessels to perform the
full spectrum of work, employing one of its pipelay barges together with several support vessels. The contract’s scope
of work comprises transportation, installation and subsea
works. Work on the project is expected to commence in the
second quarter of 2011.
Said Mr. Raymond Goh, Executive Chairman of Swiber, “This
marks the beginning of our contracts award season for 2011.
We expect the demand for offshore EPCIC work to be high
and we are anticipating more contracts to be awarded in the
market. We believe that with our integrated service offerings
and assets, we are well positioned to capture these opportunities as they open up. We will continue to balance our fundamentals with our growth strategies.”

Swiber reported a 19.4% increase in revenue to US$469.7
million for the twelve months ended December 31, 2010
(“FY2010”), as the Group recognised contributions arising
from the projects awarded to the Group during 4Q2009, concentrated in South East Asia and South Asia.

“Looking ahead, we see opportunities in the sector as the oil
and gas industry resumes its capex investment after the recent financial crisis in response to the increasing appetite for
energy in the developing economies. We have seen this in the
form of new order wins by Singapore rigbuilders.

Gross profit correspondingly surged 82.9% to US$103.0 million in FY2010 from US$56.3 million in the same corresponding period ended December 31, 2009 (“FY2009”). Gross profit
margin was up 7.6 percentage points to 21.9% in FY2010 as
compared to 14.3% in FY2009.

T h i s
would
in turn
create
demand
for offshore
services
when
exploration
and production
work begins. We will continue to evaluate opportunities to
further expand our capabilities to offer synergistic services
and diversify our market exposures.”
Said Mr. Francis Wong, Group CEO and President of Swiber,

Net profit held steady at US$39.4 million in FY2010 notwithstanding higher expenses in line with business expansion and
losses due mainly to fair value accounting, forex losses and
finance costs.
On a quarterly basis, Swiber achieved a turnaround in net
profit to US$9.0 million from a loss of US$8.5 million mainly
due to a 56.7% surge in revenue to US$155.9 million from a
higher volume of works in South Asia; and a 21.3% increase in
other operating income to US$15.2 million. Said Mr. Raymond
Goh, Executive Chairman of Swiber, “We are glad to have delivered three consecutive quarters of revenue and gross profit
improvements, which shows that our strategies of expanding
our capabilities and geographical footprints are bearing fruits.

Mr Francis Wong, Group Chief Executive Officer and President
of Swiber added, “As a leading service provider to the region’s
leading oil and gas players, our significant vessel fleet gives us a
distinct competitive advantage. We have the flexibility to allocate our resources in an optimal manner as well as provide
customised solutions to our end customers.”
During 2010, a total of 10 vessels were delivered to Swiber’s
fleet– five construction vessels and five support vessels. Swiber’s current fleet size comprises 50 vessels – 38 support vessels
and 12 construction vessels. This extensive fleet enables the
Group to deliver a wide range of services to support its customers’ different requirements.

We continue to build on our strong foundation to expand our
market share, and establish Swiber as the pre-eminent offshore oil and gas services provider in the Asia Pacific and Middle East.”

“With the recent political uncertainty in the Middle East and
North Africa region, we are keeping a close eye on the
situation on the ground. Currently, oil production in the region
has not been significantly disrupted, and all parties involved
seem keen to maintain this production stability. We remain

“As a leading service provider to the region’s leading oil and gas
players, our significant vessel fleet gives us a distinct competitive
advantage. We have the flexibility to allocate our resources in an optimal
manner as well as provide customised solutions to our end customers.”
-Mr. Francis Wong
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committed to this market given its importance as the world’s
largest oil producing region.”
“In the meanwhile, our main operations in South East Asia and
South Asia will likely benefit from increased activities of oil
companies attracted by the region’s relative political stability
and growing domestic demand. Our recently launched Swiber
PJW3000, one of the largest Derrick Pipe-lay Barges in the AsiaPacific region, has seen interest from our clients.”

Other Performance Review

Other operating income increased 7.9% from US$35.2 million in
FY2009 to US$38.0 million in
FY2010 mainly due to profit from disposal of a sheerleg crane
barge equipment and gain from termination of cross currency
interest rate swap contract. This was offset by a decrease in vessels sold through the Group’s sale and leaseback arrangement
- from 5 vessels in 2009 to 2 in 2010.
Administration expenses increased by 46.0% to US$45.3 million
in FY2010 from US$31.0 million in FY2009 mainly due to a oneoff expense incurred for the IPO of Swiber’s subsidiary, Kreuz
Holdings Limited and an increase in business development costs,
staff related costs, higher office and administrative expenses to
support the Group’s business expansion.
Other operating expenses increased to US$29.2 million in
FY2010 from US$8.0 million in FY2009 mainly due to changes in
fair value of financial derivative embedded in the US$100 million 5% Convertible Bonds issued in 4QFY2009 of US$9.4 million. Net foreign losses increased by US$16.8 million for FY2010
due mainly to the unwinding of cash flow hedges and the depreciation of the US Dollar against the Singapore Dollar.
Share of profit from associates and joint ventures declined
65.8% to US$1.7 million, due to operating costs of joint ventures
during its initial stage of operations. Finance costs was up 52.5%
to US$20.7 million in FY2010 from US$13.6 million in FY2009 as
a result of the issuance of the US$100 million 5% Convertible
Bond in 4QFY2009.
The Group maintained a strong balance sheet with a healthy
cash position of US$137.9 million.
Net debt to equity stood at 0.87 times as at December 31, 2010
as compared to 0.84 times as at December 31, 2009.
Swiber’s basic earnings per share, based on its FY2010 results,
remained constant at 7.4 US cents from FY2009, while net asset
value per share rose to 66.8 US cents as at December 31, 2010,
from 58.9 US cents as at December 31, 2009.

“We are encouraged by increasing activities in the oil
and gas sector supported by stable oil prices, and are
confident that world oil demand will steadily increase.”
The Group remains prudent in managing its business
operations and cost efficiencies and will continue to explore new opportunities to leverage on its strong track
record.

“Our main operations in South East
Asia and South Asia will likely benefit
from increased activities of oil companies attracted by the region’s relative
political stability and growing domestic
demand. Our recently launched Swiber
PJW3000, one of the largest Derrick
Pipe-lay Barges in the Asia-Pacific region, has seen interest from our clients.”
-Mr. Francis Wong
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Annual Reports
2010
Different
Themes

Unifying
Message

Commenting on the prospects of 2011, Mr. Goh added: “The
stable oil and gas prices are likely to encourage more exploration and production activities. The recent political tension in the
Middle East has raised the industry’s awareness for the need of
a little extra capacity to buffer against possible supply disruption
and the importance of diversifying geographically.”

.

Download PDF versions from:
Swiber: http://swiber.listedcompany.com/
Kreuz: http://www.kreuzsubsea.com/ir.html
Vallianz: http://www.vallianzholdings.com/ir.html

In 2010, Swiber strengthened its business in many ways, continuing to focus
on its expansion platform, ensuring that
its initiatives are in line with the level of
service its customers in the oil & gas sector are looking for. With a stronger service capacity, a stronger fleet, stronger
presence and network, and stronger
position, Swiber is surging towards a
future of new, more robust growth opportunities.
The annual report highlights the strengths of Swiber in various
key aspects:

With three listed companies under
the Group’s wing, the first quarter
witnessed a very busy period of
collaborative work from these
business units – in order to
release on time, the Annual
Reports of: Swiber, Kreuz, and Vallianz.
Read about how each unique
theme ties up with the
fundamentals of each company.

Growth Strategies & Outlook

STRONGER

STRONGER SERVICE CAPACITY - OUR CORE BUSINESSES
With the comprehensive suite of services Swiber offers- from
exploration, field development and on to production, with its
four main business units that are highly complementary and
offer dynamic synergies in coming together to present a solid
value proposition to its customers.
STRONGER FLEET - OUR ARMADA OF VESSELS
Swiber continues to optimise a fully integrated solutions infrastructure that addresses the complex and varying needs of its
clients from a wide spectrum of areas in the oil and gas industry. Aimed at increasing itsmarket share and improving its service standards, Swiber leverages on a young and diverse fleet
of 50 vessels.
STRONGER PRESENCE AND NETWORK
OUR LOCATIONS, PARTNER SHIPS AND ALLIANCES
Swiber’s strategic cross-border presence gives it the proximity
necessary to swiftly service its international clientele and allows it to capitalise on high-growth markets in and beyond the
region. Swiber has also partnered with reputable organisations
to strengthen its local networks and further solidify its market
position.
STRONGER POSITION
OUR CORPORATE MILESTONES
With solid growth strategies in place, Swiber is well positioned
to meet its targets, deliver long term growth and create more
milestones.

OPPORTUNITIES IN DEPTHS
The outlook for Kreuz brims of opportunities. Kreuz shall grasp these
opportunities by continuing to expand its range of subsea services
through the acquisition of new operating assets and enhancing its
safety and quality of performance.
On a strategic note, Kreuz shall continue to strive for a balance between
long term IRM projects, and short to
medium term subsea installation
and construction projects with the aim to maximise its asset
utilisation and profitability as well as mitigate its risks. As part
of the opportunities in store, Kreuz is targeting oil and gas
producing nations in the Asia Pacific, India and Middle East.

MOMENTUM to MOVEMENT - Poised to progress
With a calibrated business strategy and sound investment agenda, Vallianz is well positioned to transition into
a company with a strong asset base, servicing long-term
contracts while taking minimal operational risks.

HARNESSING OUT COMPETENCIES
Kreuz is firmly anchored to a strong platform supported by
quality assets, quality partnerships and quality people.

Thanks to our Swiber, Kreuz, and Vallianz Chairman Raymond Goh, Swiber Group CEO and President Francis Wong,
Kreuz CEO Kurush Contractor, Vallianz CEO Anders Schau,
and Swiber Group CFO Leonard Tay for overseeing these
projects from initial planning down to the final product.

OPTIMISING OUR POTENTIAL
Below the sea’s surface, Kreuz sees vast opportunities to leverage on its services’ quality and its team’s expertise to generate long-term growth.
UPHOLDING RESPONSIBILITY
‘Cause No Harm’ is the core philosophy that Kreuz embraces
unconditionally. It is seen as the linchpin for all aspects of
the organisation, encompassing its business conduct, ethics,
daily operations, and its overall corporate strategy.

NAVIGATING AN OCEAN OF OPPORTUNITIES
Vallianz has embarked on its growth
journey with a clear vision of where
it is headed—a solid market position that paves new ways to new
frontiers.
This is a good start and reflects that
Vallianz’s business strategy of intensifying its efforts and resources to
create a company with a strong marine asset base servicing long term
contracts while taking minimal operational risks is a step in the right direction to create greater
value for its stakeholders
DIRECTION to DESTINATION - Setting sights on new destinations
With a strong leadership and solid fundamentals, Vallianz is
fully focused on seeking, seizing and optimizing opportunities to deliver long-term growth.

STRATEGY to ACTION - Riding the waves of growth
Vallianz’s forward strategy capitalises on its strong financial backing, its combined expertise and its collective passion to proactively make business decisions that will enhance the performance and prove its mettle in the market.
I would like to take this opportunity to thank all those who
have taken a great part in this endeavour, and without
which these Annual Reports would not have been possible:

To the Board of Directors, thank you for your enthusiasm
and inputs. These have certainly enriched the contents and
overall message we wish to convey in the Annual Reports.
Thanks to our Senior Management, for the quick feedbacks
you have provided to this year’s AR. We truly appreciate
your guidance despite your very busy schedules.
Thanks to our (Swiber) Senior Accounting Manager Shirley
Tok, Corporate Finance Reporting Manager Loh Chew
Khoong, Corporate Secretariat Manager Shee Shin Yee,
and Accountants Nikki Lee and Peh Mei Qi, (Kreuz) Financial Controller Kenny Zhang and Accounting and Finance
Manager Tan Mui Na, and (Vallianz) Finance Manager Edmund Lim for seeing through the nitty-gritty of the financial numbers and corporate governance with patience and
precision.
Our external partners are Equity Design and Citigate Dewe
Rogerson, our Graphics Design Agency and Investor Relations Agency respectively. Thank you to our photographer
Chu Ngee Heng for capturing the essence of Swiber and
for accommodating all out last minute requests--- on time
and of quality.
Three annual reports, one unifying message: The future
outlook is bright and positive and we will continue to
grow stronger and surge forward.

- Irene Chong Senior Corporate Relations Executive
SWYBER
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FRONTLINERS
Swiber Brunei Cares
A Fun-filled day at Pusat Ehsan
Last April 16, the Swiber Brunei team put smiles on the faces
of over 100 students and their families, staff and teachers at
Pusat Ehsan (Special Children Care Centre). The event was
held in honor of the children and staff who collectively celebrated their birthdays alongside the sponsors - whose generosity helped ensure that the occasion is filled with fun games
and surprises for everyone.
There were face painting, competitive games and an inflatable playground for the kids to bounce around. All of
the centre’s members each had a cupcake with a candle to
blow and a take-home goodie bag. Swiber Brunei Director of Corporate Affairs Hj Mohd Bayzuie Hj Abd Razak Sidi
presented the donated equipments to Pusat Ehsan along
with co-sponsor, HSBC Brunei’s Acting Head of Personal Financial Services Dk Hamdiah Pg Hj Othman.
Pusat Ehsan is a non-government and
non-profit organisation that provides
education and rehabilitation services for
physically and intellectually challenged
individuals. The Kuala Belait centre currently caters to 27 members with special
needs such as Autism Spectrum Disorder, Cerebral Palsy, Development Delay,
Down Syndrome and Hearing Impairment.
Every little deed of kindness, from a colorful drawing on a child’s face to a helpful
boost on the inflatable playground defined the purpose of giving. Our Brunei
team may have put smiles that day on
their faces , but if the pictures shown
here are any indication – the children of
Pusat Ehsan brought an even bigger joy
to the Swiberites’ hearts.

Swiber Brunei

Building Up an Emotionally Excellent Team
Brunei Swiberites attended a 2-day Emotional Excellence for Executives
course which was divided in two batches to accommodate their number.
The training sessions were held on May 9-10, and May 11-12, 2011 at
Seaview Hotel.
Emotinal Excellence is one of the core philosophies that Swiber upholds
within the organization. As such, LPI Trainer and Swiber Training
Manager Ms. Kelly Chong and Training Executive Ms. Feiri Yenna
conducted the training in Brunei, to kickstart the EE overseas training.
As evidenced by the photos, each session was highly interactive and the
participants’ eagerness to learn easily reflected the teamwork and
positive outlook that has always prevailed in everything that they do.

“Brunei Team overwhelmed
me with their energy and
participation in the training. They are
open to learning and have shown
a good understanding to EE.
Knowing is one thing, doing is
another and I hope this training will
make them a better team and put
into practice what they have learnt.”
- Kelly Chong
Training Manager

“Our Brunei colleagues are really open and
willing to learn. It is heart-warming that
they were all appreciative of the session
and are keen to attend future trainings.”
- Feiri Yenna
Training Executive

SWYBER
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In their own words...
Faizora

Procument Assistant
“I have attended the recent EE training and I felt that it was a very good course because
sometimes we are not aware of our own personality. Through this EE training, we became
more conscious of our own personality and others as well. This is a big help especially in
the workplace because it enables us to maintain a harmonious and positive relationship
with our colleagues. I would love a refresher course as I still need more trainings on how
to be emotionally excellent.”

Reza

HSE Assistant
“The EE training made an impact and changed my life. I personally feel that I can handle
my assignments better and improve my social interaction with other people. The videos
that were shown during the training taught me how important it is to control emotions
and the techniques on how to be Emotionally Intelligent (EI). I would strongly suggest
a yearly refresher course be organized to enable the participants to embody what we
have learned. This would remind people on how to work with a good EE as people tend
to forget what they have learnt.

Patrina

Accounts Assistant
“The recent EE training has made me realize that I should not simply judge other people
especially at our workplace. The training has also made me realize that, when we react
positively/negatively to people, it will reflect on us and who we really are. It also taught
me the importance of handling different situations positively as it would affect the people
around you. I do hope that the EE training would involve more on improving interaction
skills as I loved the interaction games during the recent training! “

MD.Hashim

Workshop Supervisor
“The EE training that I attended was very useful for dealing with day to day emotions especially at the workplace where we interact with a lot of different people with different
characters and attitudes. I personally find the EE training useful in dealing with subordinates and to motivate so that they could work better. The EE training has taught me how
to think before reacting to the situation as it is not always easy to think of other people’s
feelings first. I personally feel that a follow-up/refresher course would strengthen the
staffs’ EE and to further motivate staffs to practice EE.”

Swiber Brunei VP, Mr. Joseph Chen
welcoming the participants

Simply Magnificent

Magnificent 3000T DP2 Derrick Crane joined Swiber’s growing fleet of new heavy lift
construction vessels late 2010 and it has been seeing much action since.
Fresh from the B193 project in India, where it successfully completed 4 jackets and
4 topside installations, Magnificent is now in Vietnam for jacket installation.

Magnificent

Magnificent In Action
Photos and Caption by Aidil Fadly,
and HSE department
Jacket set into position

First pile positioned into leg slot

Specifications
Principal Dimensions

Kreuz 281 alongside Magnificent

Length Overall 141.00m
Width 40.00m
Depth 12.80m
Max Operating Draft 8.50m
Transit Draft 5.6m
Displacement 41,300T (at operating
draft)
26,000T (at transit draft)
Tonnage GRT/NRT 25,390T / 7,617
Deck Loading Capacity
Working Deck Area 2500 M²
Deck Load 15MT/m2

Main Crane

B178A Jacket Upending

Topside being lifted by the crane

Safety stand down on March 13, 2011

Model Amclyde M66 3000MT Derrick
Crane
Lifting Capacity:
- Main (Fixed) 3000MT @ 40.0m
- Main (Revolving) 2600MT @ 19.5m
- Auxiliary 700MT @ 40.0m
- Whip 50MT @ 88.4m
Hooks Height:
- Main (Fixed) 83m
- Auxiliary 97m
- Whip 108m
Auxiliary Crane
Type Pedestal (1 no.)
Configuration Can be installed at 4x locations
Capacity 20T@5m-3T@25m
Crawler (optional) 180 MT – 250 MT

Accommodations

Compliments 240 men
Helideck
CAP437 Compliant, D=22 Suitable for Super Puma / S92 / S61

Lowering C2 to C1

SWYBER
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HQ HAPPENINGS
Left: Dr. Sigrid discussing
the nutritional information in detail.

Nutrition Campaign

A Closer Look at what we Eat
14 March - 22 April 2011
A Nutrition Campaign intensified awareness of healthy eating among Swiberites. Launched on 14 March 2011, the 6-week program included a
talk, consultation, two cooking workshops and weekly nutrition tips sent
through email.
The talk was conducted by Dr. Sigrid Grobys, a Doctor of Naturapathic
Medicine (Canada) from An Apple a Day. The topic was “Pamper your
Brain” where Dr. Grobys gave a background on how the human brain
works. It is especially interesting because understanding this mechanism
of the brain made it easy for everyone to grasp the lifestyle factors that
influence its health.
The talk covered basic nutritional information where Swiberites were taught how to
read food labels and discern
the unhealthy ingredients in
their various forms and nomenclatures. So don’t be surprised if you see a colleague
making informed choices and
peering at minute food labels
before chucking them into
their grocery carts!
Dr. Sigrid also conducted a
consultation with Ms Dorothy
Teo regarding the healthier
food choices that can be prepared at The Deck.
Two workshops were organized at The Deck where Swiberites had handson experience in preparing fruit desserts such as pineapples and papaya puree and also avocado chocolate mousse which is touted to be the
healthier alternative for chocoholics.
In this day and age where our frenetic lifestyle demands the fastest way
of doing everything, supermarket shelves are filled to brimming with processed fares. It’s easy to grab instant foods that are unfortunately chockfull of preservatives and flavour enhancers.

“Healthy eating takes conscious effort and
money but with programs such as these
within the organization. Swiberites will be encouraged to consider the long term harmful effects of
these foods to our body especially to our brain.
Together we can slowly work towards eating right!”
- Yenna Feiri, Organizer of the Nutrition Campaign

Top: Procurement’s
Chen Jia, Nana and Serene

Left: Chef Martin
demonstating how to
prepare an avocado.
Below: OD and
PAPE teams blending their mousse.

Incredible Race II

A Race to the Finish
The 2nd part of Swiber’s Incredible Race was held at the Chinese
Garden on 25 March 2011.
Eight teams competed to complete the seven tasks that challenged
not only their bodies but their minds as well. At the start of the
game, team leaders were given pictures as clues to each checkpoint. The vast expanse of the park meant that each checkpoint
were in considerable distance from the other and everyone had to
run to get ahead of the others. A game marshall was stationed to
give them their tasks.
The tasks were: Breaking the Code to reveal the hidden message,
memory games where they flip over cards to find the pair, spot
the difference, name the three trees featured, tugs, star jumps and
squats.

Champion: SOC Cranes

The game continued until dusk and though dog tired from all the
running and the strenuous exercises, everyone had fun outperforming each other.
The SOC Cranes Team A consist of Engelbert D’ Silva, Ashwini Ambrish, Siddesh Prabhu and Puneet Mulchandani bagged the grand
prize having previously won the first part of the Incredible Race
which gave them the point advantage over the rest.
The PAPE Herons, Ruel Marquez, Abhishek Mamgain, Anna May
Obsequio and Gyanendu Sahoo came in second which was no
mean feat for a team who finished last in Part 1. Their victory was
made even sweeter as they initially tied with the Newcruz Seagulls,
Chong Wei Jie, Ron Ong, Tamil Selvi and Miaj Uddin. To break the
tie, both teams competed again in the elbow-plank exercise. Ruel
outlasted Miaj in 5 mins and 30 sec after their other team members dropped out of the competition earlier on.

1st Runner Up: PAPE Herons

“The Incredible Race brought out the competitive spirit that our
people have. Such a race enhanced teamwork and strategy planning which is useful to our daily work. I’m hoping to create more
of such activities to give Swiberites out of office fun!” - Dorcas Yim,
Events Executive
NSE Seagulls
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The sun is high, it’s a beautiful day! Fresh and raring to go!

It’s sundown, everyone is sweating profusely, thirsty, and bone weary...but no
matter what the circumstances, Swiberites always wear big smiles on their faces!

NSE Seagulls A

SOC Cranes A

Wei Jie, Ron, Selvi, Miaj

NSE Seagulls B

SOC Cranes B

Shu Yang, Jian Guo, Ji Chao, Chun Hua

Eloisa, Alvin, Gary, Victoria

NSE Seagulls C

Corporate Services Eagles

Jewel, Sivan, Rajib

Anna, Maureen, Jamie and Rachel

NSE Seagulls D

PAPE Herons

Monir, Palanisamy, Kunjupillai, Manickvelu

Ashwini, Engel, Siddhesh, Puneet

Ruel, Abhishek, Anna May, Gyanendu

To view more photos, visit:
http://myswiber/PhotoGallery.aspx

Moving to
the Heart
Moving from the head to the heart – what does that mean?
When we allow our mind to use us, instead of us using our
mind, we quite often become overwhelmed with thoughts.
They arise in the mind and we dive into them, to analyse them
and give them significance. They can be painful thoughts
from the past and we continually regurgitate them, trying to
make them go away. In essence, they merely keep us stuck in
the past and unable to enjoy what is taking place in our lives
right NOW!
Another example: Someone “Does us wrong” and if we don’t
find it in our heart to forgive them, we get stuck right there
on our time track. The mind keeps dragging us back on our
time track, to go over and over the incident or event. As time
progresses, we embellish the event and often blow it out of
proportion to what it really was at the time.

The Big
Picture
We have over the past few years, explored how the
Cause No Harm process has produced so many positive
results within our company and our own lives.
We have seen by putting the new business paradigm
of “Your People, Our Planet and Profits” into practice,
there are many tangible benefits to be gained, not just
more profitability for our company, put a greater sense
of “family’ (As Raymond likes to call us), but relationship
building too, which results in greater achievements for
all of us.
Humanity is undergoing a huge transformation, where
we are being challenged to inspect everything we think
and believe, everything we do and to face the consequences of our past and current actions. It should be
apparent to all of us that the earth, upon which we depend on for our very survival, cannot continue to sustain more damage to its air, water and land.
We have enough nuclear warheads stockpiled and readily armed, to reduce every man, woman and child on
this planet to dust.
We have species, many of which we rely on for food,
dying off at an alarming rate.
We are decimating the “Lungs of the Earth” through deforestation.
Clearly we have to change our ways and cannot resort
to putting our head in the sand like an ostrich or deny
what is occurring all around us. The writing is on the
wall!!

These are just a couple of examples of how we may be living
in our head (mind).

Each and everyone of us, whether we are conscious of it or not,
is being called upon at this time to change the way we behave:
•
To ourselves
•
To each other
•
To our equipment, materials and assets
•
To our immediate environment, whether it is at work
or home
•
To the planet as a whole
•
To our children, and their children’s children, who will
inherit whatever legacy we leave behind.
We owe it to them to do our upmost to leave their home in
good, livable condition – don’t you think?
So, are you up to doing your part?
Can you take each element of the Cause No Harm philosophy
and core value of our company and apply it at work and home?
Are you willing to do this, diligently, for yourself and others?
If you can answer these questions in the affirmative, I salute
you, honour you and respect you.
Let’s get cracking!!
Rick 								
April 2011

Now don’t get me wrong, the mind is an extraordinary device
that has helped us put a man on the moon, created amazing
laser surgery, computers, railway systems, cars, philosophies,
poetry, music, art and foundations that help so many people. We need the intelligent mind to plan, analyse and contemplate, but that is not the mind, or portion of the mind to
which I am referring.
There is a small colection of cells in the left hemisphere of
our brains, that chatters away at us, is steeped in fear and
separateness, that we can train to become quiet.
When the mind becomes quieter, heart intelligence bleeds
through and our lives become more kinder, caring, sharing,
considerate, understanding, compassionate, humble and
grateful, to name just a few of these wonderful attributes
that exist, sometimes dormant, within us.
When we become more heart-centred, we experience life
more fully, richer, more peacefully and in harmony.
This is the meaning of “Moving from the head to the heart”.
This is the root of emotional excellence and when applied at
every opportunity, it works!
Come join me in this heart space.
Would you like to make our company a truly emotionally excellent company that leads the way?
Rick
April 2011

							

Swiber Futsal Club

A League of their Own
Who says work and play can’t come together? A group of young men from different
Swiber business units has formally formed a futsal club: Swiber FC. Headed by two
of Swiber’s sportsmen extraordinaire Mr. Engelbert D’ Silva, GM OER and Mr. Andi
Trinanto, Structural Draftsman, PAPE, whose love for the game has brought them
together. The team meets up for practice every Wednesday from 8:00 - 9:00pm at
Stadio@Fairway, 11 Japanese Garden Road, Fairway Club.
Futsal (FIFA recognised version of Indoor Soccer) is one of the fastest growing sports
and is played in over 100 countries and boasts millions of players around the world.
Futsal utilises a smaller ball and condensed team sizes, requiring quality teamwork
and skills, ball-handling speed, and quick thinking.

“We still welcome anyone who wants to join us. We hold
training every Wednesday, and you are all welcome to come
to this training and show your will to be a part of Swiber FC.
It’s not about the skill but it’s about teamwork,meeting
new friends and having fun.
In futsal, skill and smarts will always win out over power and strength.
Do not worry, in no time at all, you will see a vast
improvement not only in the skills demonstrated by the
players but by everyone’s ability to integrate into practical game situations. So come on.. join us!”
- Andi Trinanto ;)

Swiber Futsal Club Line Up
Standing back row from left- right
1. Michael Mathews		
- NOM
2. Arnaud Jozefacki		
- SOC
3. Mathieu Gandrille 		
- PAPE
4. Andi Trinanto 		
- PAPE
5. Puneet Mulchandrani
- OER
6. Engelbert D’ Silva 		
- OER
7. Edmund Lim 		
- Vallianz
8. Michael’s friend
9.Kingsley Tan Kah Cheng
- NOM
10. Andi’s friend
Front row from left - right
11. Lye Kah Kueh		
12.Luke Tan Rong Jie		
13.Suzaini Hamid		
14.Fery Irawan 			
15.Leo Hu			
16.Siddesh Prabhu 		
17.Deni Gunarto 		

- Corporate Services
- NSE
- NSE
- PAPE
- PAPE
- SOC
- PAPE

Not in the photo
18.Tukaram Parab		
19. Florent Laot			
20. Harappan Nainggolan
21. Daniel Goh			
22. Ashwini Ambrish		
23. Zu Yan			

- SOC
- PAPE
- PAPE
- NOM
- SOC
- PAPE

Swiber Offshore Construction

Happy Birds!
A busy quarter has passed since the launch of the soaring teams of Swiber and we’ve been
pleasantly surprised to see the logos being incorporated onto various materials for each team
member’s use. From a cheeky little badge to a proud signage at the lobby, these Swiber teams
sure are flocks of happy birds!

Albert Aw
Project Procurement Manager

Florent Laot
Junior Offshore Engineer

Lin Xiaoping Janice
HR Executive

Ramveer Dagur Singh
Procurement Assistant

Zhou Yiyou
Senior Electrical Engr

Chong Yoke Mun
(Nicole)
Developer Assistant

Swiber Brunei Kingfishers

Newcruz Offshore Marine

Neo Chye Lye, David
Manager – Class & Statutes Compliance
Leilani P. Capati
Commercial Admin. Assistant

Chua Philip
Assistant Operations Superintendent

Lek Yi Ling, Roxanne
Commercial Officer

Tan Shau Pei (Martin)
Procurement Executive

Wang ShuYang
Management Trainee – Technical

Daniel Goh Kuang Yeu
Chartering Executive

The Indonesia Hawks printed their logos
on their t-shirts for use in their gatherings.

NOM Swifts

The Newcruz Marine Swifts
have badges that can be
easily ironed onto shirts.

Newcruz International
Kenny Ko Junjie
Intern
Ong Wei Zhen Wendy
Admin Assistant, Commercial
Support

The NSE Seagulls’ put up a signage on their lobby, akin to a military base,
a sports hall or fraternity house. Upon entry to the shipyard’s office,
there’s no mistaking that you are entering the “Home of the Seagulls!”

Tan Soh Hwee, Alice
Accounts Executive

Banayado Beverly Mae Manlapig
Receptionist

Lee Li Peng, Alicia
Accounts Assistant

Mohd Zainudin Bin Yahaya
Equipment Coordinator

Chin Lee Ying
Senior Accounts Assistant

Mar - Apr 2011

Moey Kam Fai
Crewing Superintendent

Kreuz Subsea

Swiber Indonesia Hawks

NSE Seagulls

NSE

New Swiberites

Prakasit Naksomvongkul
Contracts Engineer
Swiber Brunei Kingfishers embroidered their logo at the back of their jackets. So don’t be surprised if you happen to see a Kingfisher on hoodies!
They afforded to do this through their own fund-raising campaign recycling
and selling newspapers.

Swiber Corporate Services

PAPE

Offshore Engineering Resources
Bernadette Lee Yoke Lan
Housekeeper

Lai Li Moi
Project Engineer

Ocampo Pinky
Paguirigan
Admin Assistant
Azima Bte Mohd Arshad
Crewing Assistant
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SHOT OF THE MONTH

Left - Right: Mr. Colaco Oswin Marlon-FE, Aidil Fadly Bin Fadil - Sr FE, Khokhar Kanishka - Sr FE, Sunil Kumar Vishal - FE.
Taking a breather for this perfect photo opportunity backdropped by Magnificent getting ready to lift the jacket.

www.swiber.com

